US Ofice of Personnel Managenent
Washi ngt on Service Center

VACANCY ANNOUNCEMENT

Vacancy announcenent nunber: WA- MC- 9- 3415

Openi ng Dat e: 04/ 19/ 99 C osing Date: 05/18/99
Posi ti on: Supervi sory Program Speci alist, GS-0301-14
Nunmber of Positions: ONE

Ful | Performance Level: GS-14

TH S IS A PERVANENT POSI Tl ON

Duty Locati on: U S. Departnent of Education (ED), Ofice of
St udent Fi nanci al Assi stance Prograns,
Policy, Training & Analysis Service, Policy
Devel opnment Division, Gants Branch, Pell &
State Grant Section, 400 Maryl and Avenue, SW
Washi ngton, DC 20202 [ ZzZC

Applications will be accepted from ALL RECRUI TI NG SOURCES
MAJOR DUTI ES AND RESPONSI BI LI Tl ES:

The incunbent serves as Chief, Pell and State G ant Section, and
has responsibility for overall section operation and perfornmance.
In this capacity, is responsible for ensuring that the foll ow ng
activities are acconplished. Directs and supervises the
definition, formnulation, devel opnent and interpretation of
program policies, programregulations, and proposed |egislative
amendnents for the prograns adm nistered by the Pell and State
Grant Section, and areas affecting other Federal and State
prograns and the adm nistration of schools and | enders.
Supervi ses the docunentation of problem areas and fornul ati ons of
policy options designed to nost effectively resolve deficiencies
in the progranms admi nistered by the Pell and State G ant Section
and in Title IV prograns in general. Plans and determ nes
priorities for project assignnents for subordinate staff to
devel op and i npl enent specific policy positions. Mintains close
coordination wth all branches of the division, and Division
Director, the Ofice of General Counsel, Ofice of the Assistant
Secretary for Legislation, Ofice of Assistant Secretary for
Pl anni ng and Eval uati on, OVB, and vari ous professional
organi zati ons representing the higher education community, State
schol arshi p agencies and private and institutions of higher



education to ensure that proposed policy positions are in harnony
with Adm nistration's position on student financial aid policies.
Pl ans, directs, coordinates, or supervises the internal
devel opnment, clearance, and inplenentation of all regul atory
and/or | egislative amendnents covering the operation of the
program(s) adm ni stered by branch and those which apply, in
addition, to other SFA prograns. The incunbent is responsible
for pronoting the expansion of the programthrough speeches and
attendance at neetings of financial, educational, and other
pr of essi onal organizations. Directs the review of all Pell G ant
and State Student Incentive G ant Prograns materials devel oped
for distribution for consistency with established policy and
procedures, and ensures that Pell Gant and State Student
I ncentive Grant needs and requirenents are net in data systens
speci fications devel oped by the Program System Service. The
i ncunbent is responsible for devel opnent and cl earance of al
external fornms and agreenents used in the Federal adm nistration
of the progran(s) adm nistered by the Branch. In the absence of
the Grant Branch Chief, the incunbent will function as the acting
Branch Chief. In the absence of the Canpus-Based Section Chief,
the incunbent will supervise enployees of that Section in
addition to the enpl oyees of the Pell and State Grant Section.
Performs other duties as assigned.

QUALI FI CATI ON REQUI REMENTS:
SPECI ALl ZED EXPERI ENCE

ALL APPLI CANTS MUST HAVE 1 YEAR (52 WEEKS) OF SPECI ALl ZED

EXPERI ENCE whi ch has equi pped the applicant with the particul ar
know edge, skills, and abilities to perform successfully the
duties of the position to be filled. To be creditable,
speci al i zed experience nust have been at |east equivalent to the
next |lower grade level in the normal |ine of progression for the
occupation 1n the organi zati on. Candi dates nust have experience
in and know edge of the legislation and regulations governing
student financial assistance prograns; and, the ability to plan,
supervise, and carry out the work of the office.

KNOALEDGE, SKILLS AND ABILITIES (KSA's):

The followi ng KSA's have been identified as being inportant to
t he performance of this position.

1. Ability to plan, supervise, and carry out the work of the
of fice.
2. Knowl edge of the legislation and regul ati ons governing the

Student Fi nanci al Assi stance Prograns.



3. Ability to analyze conpl ex issues and devel op sol utions.
4. Ability to formul ate and coordi nate SFA prograns policy.

5. Ability and skill in working with diverse groups and
sensitive issues.

OTHER | NFORMATI ON:
You nust be a United States citizen to apply.
Sonme travel is required, possibly 1 to 5 nights per nonth.

To be eligible for Federal enploynent, male applicants born after
Decenber 31, 1959, nust certify at tinme of appointnment that they
have registered with the Sel ective Service System or are exenpt

fromhaving to do so under Sel ective Service |aw.

The Defense Authorization Act of Novenber 18, 1997, extended
veterans' preference to persons who served on active duty during
the cGul f War from August 2, 1990, through January 2, 1992. The
| aw grants preference to persons otherw se eligible and who
served on active duty during this period, regardl ess of where the
person served or for howlong. The |aw also authorizes the
Secretary of each mlitary departnent to award the Arned Forces
Expedi tionary Medal for service in Bosnia during the period
Novenber 29, 1995, to a date to be determ ned. The award of the
Medal is qualifying for veterans' preference. More information
on veterans' preference is available in the VetGQuide that may be
found on the United States O fice of Personnel Managenent web
site at www. opm gov.

BASI S FOR RATING Ratings wll be based on responses to the itens
in the Supplenmental Qualifications Statenent as recorded on the
Form C (OPM Form 1203- AW or through the el ectronic application
process. Errors or om ssions may affect your score. Qualified
candi dates will be assigned a score between 70 and 100, not

i ncluding points that may be assigned for veterans preference.

PLEASE NOTE: |If a determination is nade that you have rated
yoursel f higher than is apparent in your description of
experience and/or education OR that your application is

i nconplete the followi ng process will take place. After the
review of all the experience and training, a single best |evel
reflecting the task statenents of the rating schedule (70, 80, or
90) will be assigned for your total experience including
education and/or training. The points for veterans preference
wll be added to the basic rating of 70, 80, or 90.

CTAP OR | CTAP CANDI DATES: Individuals who have special priority




sel ection rights under Agency Career Transition Assistance
Program (CTAP) or Interagency Career Transition Assistance
Program (I CTAP) nmust be well-qualified for the position to
recei ve consideration for special priority selection. CTAP or

| CTAP eligibles wll be considered well-qualified if their
speci al i zed experience denonstrates experience in and know edge
of the legislation and regul ati ons governi ng student financial
assi stance prograns; and, the ability to plan, supervise, and
carry out the work of the office.

HOW TO APPLY:

APPL| CATI ON MATERI ALS MUST BE POST- MVARKED BY THE CLOSI NG DATE.
FAI LURE TO PROVI DE COVPLETE | NFORMATI ON MAY RESULT I N YOUR NOT
RECEI VI NG CONSI DERATION OR ELIGBILITY FOR TH' S POSI TI ON.  Your
application materials will not be returned. Do not submt
original docunents that you may need in the future.

STEP ONE - Respond to the questions on the attached Suppl enent al
Qualifications Statenment (SQS) either electronically or by
conpleting OPM Form 1203- AW Qualification and Availability Form
C, in hard copy format.

A El ectronic Application Qptions: |f you apply
el ectronically, your resune and ot her requested forns,
if any, should be faxed to (202-606-0596) or mail ed.
Pl ease include a note which indicates that you have
responded to the application questionnaire on-1line.

a) Connect to USAJOBS

1. Connect to the USAJOBS web site at
http://ww. usaj obs. opm gov
2. Cick on On-line Application fromthe USAJOBS
| ogo or the text line below the |ogo
3 Cick on Conplete On-1line Suppl enent al
Qualifications Statenent
4. Scroll down to On-line Application printed in
bol d
5 Enter Control Nunmber (WA3415) and click on
"Submit" to begin the on-Tine application
6 Enter Vacancy | D Nunmber (WA93415) in the
first block
7 Foll ow the instructions on the Suppl enent al
Qualifications Statenent Questionnaire for
the rest of the itens
b) El ectronic Bulletin Board
1. D al the USAJOBS Conputer Bulletin Board at
(912) 757-3100
2. Sel ect <2> at the Main Menu for "Conferences



and System Functi ons”

Sel ect <1> at the next screen for

" Conf erences”

Enter <26> for "Applications On-Line" and
press return

Enter "O" for OPMs El ectronic Application
Enter Control Nunber (WA3415)

Enter "Y' to the question "Do you wsh to
conpl ete an application now (Y/ N)?"

Enter Vacancy | D Nunmber (WA93415) in the
first block

Foll ow the instructions on the Suppl ement al
Qualifications Statenent Questionnaire for
the rest of the itens

© ® Nouo b~ O

B. Hard Copy:
Request Form C by Automated Tel ephone System

1 Cal | USAJOBS by phone at (202) 606-2700

2. After the introductory nmessage, press 1 to begin

3. At the main nenu, select 3 to request fornms and 1
to continue

4 Press 3 when you are finished

STEP TWO - Submt a resune, Optional Application for Federal

Enpl oyment (OF-612), or other witten application format of your
choice. Be sure you provide all of the information requested
bel ow

Job I nformation:

- Announcenent Nunber, title and grade(s) for which you
are appl yi ng.

Personal | nformation

- Ful | nanme, mailing address (with zip code) and
day/ eveni ng tel ephone nunbers (with area code).

- Social Security Number. @G ving your Social Security
Nunmber is voluntary. However, we cannot process your
application without it.

- Country of Citizenship.

- | f ever enployed by the Federal Governnent, please show
t he hi ghest Federal civilian grade held, job series,
and dates of enploynent in grade.

Educat i on:

- H gh School nane, city, state and zip code, date of
di pl oma or GED.

- Col | eges and/or Universities attended, city state and

Zi p code.
- Maj or field(s) of study.
- Type and year of degree(s) received. |If no degree



STEP

recei ved, show total credit hours received in senester
or quarter hours.

Wor k Experience for each paid or non-paid position held
related to the job for which you are applying (do not
prOV|de copi es of job descriptions):

Job title.

Duties and acconpli shnents.

Nunmber of hours per week.

Enpl oyers nane and address.

Supervi sor's nanme and phone nunber.

Starting and endi ng dates of enploynent (nonth and
year).

Sal ary.

Indicate if your current supervisor may be contacted.

CIher Qual ifications:

Job-rel ated training courses (title and year).

Job-rel ated skills (e.g., other |anguages, conputer

sof t war e/ har dwar e, tools, machi nery, typing speed,

etc.)

Job-rel ated certificates and |icenses.

Job-rel ated honors, awards, and special acconplishnents
(e.g., publications, nenberships in professional or
honor societies, |eadership activities, public

speaki ng, performance awards, etc.) Do not send copies
of docunents unless specifically requested.

THREE - Submt other application materials, as necessary.

I f you are using education to qualify, submt copies of
college transcripts or a list of college courses taken
that identify for each course the college or

uni versity, senmester or quarter hours earned, grade and
gr ade- poi nt received.

Federal enpl oyees seeking CTAP/ | CTAP eligibility nust
submt proof that they neet the requirenents of 5 CFR
330.605(a) for CTAP and 5 CFR 330.704 for ICTAP. This
i ncludes a copy of the agency notice, a copy of their
nost recent Performance Rating and a copy of their nost
recent SF-50 noting current position, grade |evel, and
duty location.

Not at e your application and include the required
docunentation if you are applying and eligible for a
non-conpetitive appoi ntnment such as Thirty Percent or
More Di sabl ed Veteran Appoi ntnent, Veterans
Readj ust ment Appoi nt nent (VRA), Severely Physically
Handi capped Schedul e A Appoi ntnent, or Forner Peace
Cor ps Appoi nt nent .

I f you are applying for Veteran Preference, submt
evidence of eligibility, such as; DD 214, Certificate
of Rel ease or Discharge from Active Duty, or Standard



Form 15, Application for 10-Point Veteran Preference,
and the proof requested on the form

- I f you are or have been a Federal enpl oyee, please
submt a copy of your |ast Notification of Personnel
Action, Form SF-50, and your nost recent or | ast
per f ormance appr ai sal .

ADDRESS FOR SUBM TTI NG APPLI CATI ON MATERI ALS: Application
packages nmay be mail ed to:

US Ofice of Personnel Managenent

Washi ngton Service Center

ATTN:. Vacancy Announcenent No. (WA- MC-9-3415)
Post O fice Box 14080

Washi ngt on, DC 20044

I n accordance with 39 U S.C. Section 415, applications will not
be accepted in a postage paid governnent envel ope.

Appl i cations may be hand delivered between the hours of 7:00 a. m
and 6:30 p.m, Monday through Friday, and placed into the
Enpl oynment Application Drop Box at:

US Ofice of Personnel Managenent

1900 E Street, NW

Room 1416

ATTN.  Vacancy Announcenent No. (WA-MC-9-3415)
Washi ngt on, DC 20415-9930

A picture IDis required for entrance into the buil ding.

ALL APPLI CANTS ARE CONSI DERED W THOUT REGARD TO RACE, RELI G ON
COLOR, NATIONAL ORIG N, SEX, POLITICAL AFFI LI ATION, AGE (WTH
AUTHORI ZED EXCEPTI ONS) OR ANY OTHER NONMERI T FACTOR



SUPPLEMENTAL QUALI FI CATI ONS STATEMENT
FOR
SUPERVI SORY PROGRAM SPECI ALI ST, GS-0301-14
OCCUPATI ON CCDE: 0301L

| NSTRUCTIONS: In this booklet you will be asked a nunber of
guestions concerning the above occupation. Please answer all
gquestions to the best of your ability. Mark your responses in
Section 17 (Cccupational Questions) of the Qualifications &
Avai lability Form (Form C) or through the electronic on-1line
appl i cation.

PLEASE COVPLETE ALL SECTI ONS AS DESCRI BED BELOWN  FAI LURE TO
FOLLOW THESE | NSTRUCTI ONS MAY | NVALI DATE THI' S APPLI CATI ON.

Enter the followng to conplete the Qualifications and
Avai l ability Form C:

Section O1: Sel f-expl anatory (not required for on-line
appl i cation)

Section 02: Supervi sory Program Specialist (not required for
on-line application)

Section 03: WA- MC- 9- 3415 (not required for on-line

appl i cation)

Enter the followng to conplete the Qualifications and
Avai l ability Form C and apply through the El ectronic Application
System

Section 04: For Form C - Enter 0301L for CQccupation.

For Electronic Application - Enter WA93415 for
Vacancy | D Nunber.

Section 05: For Form C - Enter 93415 for Case Nunber.

For Electronic Application - Leave Case Nunber
Bl ank.

Section 06: Enter 14. If you select a grade |evel higher than
the grade level for which this position is
announced, you will not be considered.

Section 07: Items A through D - self explanatory.

For 7 (E), Enter responses to the follow ng
guesti ons:



Question 1: Are you currently a Departnent of Education
enpl oyee who has been declared surplus AND is
requesting special priority selection
consi deration under Departnent of Education's

Career Transition Assistance Program (CTAP)?
Y = YES N = NO

Question 2: Are you a displaced Federal enployee who is
requesting special priority selection
consi deration under the |Interagency Career
Transition Assistance Program (1 CTAP)?

Y = YES N = NO

(NOTE: If your answer is "YES' to either question 1 or 2, you
must neet the CTAP or ICTAP eligibility requirenments AND submt
the required supporting proof docunmentation. Refer to "HONTO
APPLY, STEP THREE" for the required forns.)

Questions 3 & 4: Form C - Leave Bl ank.
El ectroni c Application, press the
"ENTER' key in response to Questions 3

and 4.
Section 08: Fill in 001 in Box one.
Section 09: Fill in 001 for Washington, DC in Box one.
Sections 10-16: Sel f - expl anat ory
Section 17: | f you are using the Form C, mark your

responses to the Cccupational Questions in
Section 17. |If you are applying through the
El ectronic Application System wite or
circle your responses to the Cccupati onal
Questions on this statenent, and enter your
responses when pronpted by the Electronic
Application System

Sections 18-22: Leave Bl ank.

Sections 23-25: Sel f - expl anat ory

Section 26: Sel f-expl anatory (Form C only).

WARNI NG The answers you provi de nust be supported by your
application material. W wll verify your responses on Form C or
el ectronic on-line application against this material. Any



exaggeration of your experience or any attenpt to conceal
information can affect your rating and result in your renoval
froma Federal job or being barred from seeki ng Federal

enpl oynent in the future.

To ensure that your on-line application was accepted successfully
you will receive a web page nessage stating that your on-Iline
subm ssi on was successful. |If you do not receive this statenent
your on-line application was not successfully transmtted and you
should try again. You may provide a copy of this nmessage

i ndi cating that your on-line subm ssion was successful with your
appl i cation.

We appreciate your interest in Federal enploynent.

US Ofice of Personnel Managenent, Washi ngton Service Center
Suppl emental Qualifications Statenment for Supervisory Program
Speci ali st (Cccupati on Code 0301L)

FORM C - SECTI ON 17:

QUALI FI CATI ON REQUI REMENTS:
SPECI ALl ZED EXPERI ENCE

ALL APPLI CANTS MUST HAVE 1 YEAR (52 WEEKS) OF SPECI ALl ZED

EXPERI ENCE whi ch has equi pped the applicant with the particul ar
know edge, skills, and abilities to perform successfully the
duties of the position to be filled. To be creditable,
speci al i zed experience nust have been at |east equivalent to the
next |lower grade level in the normal |ine of progression for the
occupation 1n the organi zati on. Candi dates nust have experience
in and know edge of the legislation and regulations governing
student financial assistance prograns; and, the ability to plan,
supervise, and carry out the work of the office.

1. Please read the qualifications statenent below Darken the
oval letter (A or B) in SECTION 17 on the Form C.  In order
to qualify, you must have conpetence in the know edge,
skills and abilities listed above. This may be net by
havi ng:

At least 1 year (52 weeks) of specialized experience,

equi valent to the next |ower grade level in the normal |ine
of progression, performng such duties as: planning work to
be acconplished by subordinates, setting priorities and
preparing schedul es for the conpletion of work; eval uating
per formance of subordinate staff and providing advice,
counsel, or instruction to individual enployees on both work
and adm nistrative matters; interview ng candi dates for

10



positi ons and maki ng recomendati ons for appoi ntnment,
pronotion, or reassignnment involving such positions; hearing
and resol ving conplaints form enpl oyees; identifying

devel opment and training needs of enployees and providing or
maki ng provisions for such devel opnent and training;
directing or supervising the definition, formnulation,

devel opment and interpretation of policies and procedures
dealing with student financial assistance prograns; dealing
wi th undefined policy problens which require extensive
research and anal ysis of existing |legislation and

regul ations to resolve; and, interacting with co-workers,
officials inside and outside the organi zation, professional
organi zations, financial aid officers, and the general
public.

A Yes, ny experience neets or exceeds this qualification
statement .
B. No, ny experience does not neet or exceeds this

qualification statenent.

KNOALEDGE, SKILLS AND ABI LI TY QUESTI ONS

Dar ken the oval letter (AL B, Cor D) on the FormC that
corresponds to the proficiency level you fully possess for the
questions 2-6. PLEASE SELECT ONLY ONE LETTER FOR EACH QUESTI ON.

2.

ABI LI TY TO PLAN, SUPERVI SE, AND CARRY OUT THE WORK OF THE
OFFI CE

A | do not neet any of the |evels described bel ow

B. | have know edge and skill in planning the work of
subordinate staff and the ability to supervise
oper ati onal changes as needed.

C. | have experience in planning and coordinating the work
of the office, adjusting priorities and assignnents as
needed and the ability to resolve m nor problens.

D | have experience in planning and coordinating
activities requiring the interaction of several
different areas inside and outside the organization.
have the ability to resol ve unexpected internal
probl ens, adjust priorities, assignments, as needed to
insure effective admnistration of the program and
ef fecti ve managenent of subordinate staff. | have
experi ence supervising enpl oyees.

KNOALEDGE OF THE LEG SLATI ON AND REGULATI ONS GOVERNI NG THE

11



STUDENT FI NANCI AL ASSI STANCE PROGRAMS.

A
B

ABI LI

ABI LI

| do not neet any of the |evels described bel ow

| have experience in interpreting and/or providing

t echni cal gui dance and advice on the program

| egislation and regul ations to educational institutions
and program and ot her program constituents.

| have experience providing sound technical advice on
| egi slative and regul atory changes for the devel opnent
of materials to be used in annual nationw de training
efforts.

| have know edge of the SFA legislation in order to
provi de technical guidance, to ensure applicability and
effectiveness of the policies. | have the ability to
interpret national trends and their possible effect on
the program and the need for further |egislation.

have worked as a financial aid adm nister at a

post secondary institution or organization.

TY TO ANALYZE COMPLEX | SSUES AND DEVELOP SOLUTI ONS
| do not neet any of the |evels described bel ow

| have the ability to and nmake sound recommendati ons
that may influence future programdirection

| have the ability to anal yze current programtrends,
make reconmmendati ons for changes for future program
direction such as policy, regul ations, |egislation,
budget, etc.

| have experience and/or the ability to analyze

nati onal programtrends and proposed program changes
and recomrend changes that may have | ong reachi ng
effects on future programdirection.

TY TO FORMULATE AND COORDI NATE SFA PROGRAMS PQLI CY.

| do not neet any of the |evels described bel ow

| have experience in fornulating policies and/or
directing the devel opnent of regulations pertaining to
SFA prograns.

| have experience in fornulating policies, and/or

directing the devel opnent, revision and inplenentation
of regul ations pertaining to SFA prograns.

12



D. | have experience in fornulating, revising, and
i npl enenting regul ations, policy issuances, procedures,
instructions, guides and fornms and initiating
| egi sl ation for programinprovenent or experience as a
financial aid adm nistrator.

6. ABILITY AND SKILL I N WORKI NG W TH DI VERSE GROUPS AND
SENSI Tl VE | SSUES.

A | do not neet any of the |levels described bel ow.
B. | have the ability to deal with diverse groups in a
di pl omati c and persuasive manner. | have the ability

to defend organi zation policy and negoti ate
effectively.

C. | have experience in providing | eadership in dealing
wi th diverse groups and their special needs. | have
the ability to resolve and recommend solutions to
problens. | have the ability to deal diplomatically
and persuasively with the various groups in order to
stinmul ate cooperation and joint planning.

D. | have experience in dealing with diverse groups on
sensitive policy issues surrounding the speci al
interest of the groups. | have skill in providing
| eadership and identifying and defining conplex and
often sensitive issues. | have the ability to
coordinate the efforts of these groups toward inproving
program goal s and obj ecti ves.

EMPLOYMENT HI STORY QUESTI ONS
The foll ow ng questions (Questions 7 through 18) are asked to

determ ne the nature of your enploynent history with the Federa
Governnent and to determne your eligibility for consideration

under the various hiring authorities used to fill this vacancy.
Pl ease be sure to answer each question and mark your answer to
each question in Section 17 on the FormC. |If you have been

enpl oyed by the Federal Governnent, your enploying agency shoul d
have provided you with a Standard Form 50, Notification of
Personnel Action (SF-50). |In addition, they should have placed a
copy of the SF-50 in your O ficial Personnel Folder (OPF).

Pl ease refer to a copy of your SF-50 when answering these
questions. A copy of your SF-50 that substantiates your
responses nust be submtted al ong wth your application package.

7. Are you currently a permanent (nontenporary) conpetitive
servi ce enpl oyee of the Departnent of Education? (If your

13



10.

11.

12.

13.

response is yes, you must submt a SF-50 that docunents the
response.

A = Yes B = No

Are you currently a permanent (nontenporary) civilian
conpetitive service enployee of another Federal agency? (If
your response is yes, you must submt a SF-50 that docunents
t he response.

A = Yes B = No

Are you a former Federal enployee who achieved career status
in the conpetitive service? (If your response is yes, you
must submt a SF-50 that docunents the response.)

A = Yes B = No

Are you a fornmer civilian Federal enployee who served on a
career-condi tional appoi ntnent w thout achieving career
status in the conpetitive service and who is entitled to
veterans preference? (If your response is yes, you nust
submt a SF-50 that docunents the response.

A = Yes B = No

Are you a former civilian Federal enployee who served on a
career-condi tional appointnent w thout achieving career
status in the conpetitive service and who was separated | ess
than three years ago? (If your response is yes, you nust
submt a SF-50 that docunents the response.

A = Yes B = No

What is the General Schedule (GS) grade |evel of your
current civilian Federal position? (If your position is not
classified under the GS pay system select the GS-grade

| evel that is equivalent to your basic Federal pay rate.
Provi de SF-50 or other official docunentation that indicates
pay rate of that position.

A = G515 or above

B =GS14

C = GS-13 or bel ow

D=1 amnot currently a Federal enpl oyee.

What is the highest GS grade |evel you have held for a

m ni mum of at | east one year in a nontenporary civilian
Federal position? (If the position was not classified under
the GS pay system select the GS-grade level that is

14



14.

15.

16.

17.

18.

equi valent to the basic pay rate of that position. Provide
SF-50 or other official docunentation that indicates pay
rate.

GS- 15 or above

GS-14

GS- 13 or bel ow

| have not held a non-tenporary pernanent
civilian Federal position for m ninmum of one
year.

oOwX>

VWhat Ceneral Schedul e grade level is equal to the highest
pronotion potential for any nontenporary civilian Federal

j ob you have held? (If the position was not classified
under the GS pay system select the GS-grade level that is
equi valent to the basic pay rate of that position. Provide
SF-50 or other official docunentation that indicates your
pay rate. |If the SF-50 does not specifically indicate the
pronotion potential of full performance |evel of the
position, it will be assuned the grade |evel indicated on
the SF-50 is the full performance |evel of the position.)

A = GS-15 or above

B =GS-14

C = G5-13 or bel ow

D =1 have never held a civilian Federal
posi tion.

Are you eligible and applying for a Thirty Percent or Mre
Di sabl ed Veterans Appointrment? (You nust submt the

requi red docunentation and proof along wth your
application.)

A = Yes B = No

Are you eligible and applying for a Severely Physically
Handi capped Schedul e A appoi ntnent? (You nust submt the
requi red docunentation and proof along wth your
application.)

A = Yes B = No

Are you applying and eligible for a Fornmer Peace Corps and
VI STA Vol unteers appoi ntnment? (You nust submt the required
docunent ati on and proof along with your application.)

A = Yes B = No

Are you applying and eligible for any ot her non-conpetitive
appoi ntnent authority, not |listed above? (You nust indicate
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the type of appointnment and submt the required
docunent ati on and proof along with your application.)

A = Yes B = No

NO MORE QUESTI ONS FOR SECTI ON 17. PLEASE PROCEED TO PACE 4 OF
THE FORM C AND COVPLETE SECTI ONS 23 THROUGH 26.
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